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Monday, May 22, 1978

across
camp__.us=---There will be an open meeting for all
on-campus computer users, including
faculty, students and staff, on Friday,
May 26, from 12 noon to 1:30 p.m. in
Room 132, Lake Huron Hall. President
Lubbers, Vice President Niemeyer and
Larry Wilbur, of the Computer Center,
will be present at the meeting .

•

The switchboard will be closed over
the Memorial Day weekend, May 27 to
May 29.

•

The Grand Valley Pottery Club is
holding a pottery sale on Thursday, June
1, from 8 a.m. to 5 p.m. on the south side
of the Campus Center. The club, which
hopes to raise money for workshops and
materials for their studio, will have mugs,
planters, teapots, pitchers and many
other items for sale .
Auditions for "The Glass Menagerie,"
by Tennessee Williams, to be presented
by the Performing Arts Center October 14, 1978, will be held at 7 p.m. on Tuesday, May 30, in the Campus Center Theatre and at 7 p.m. on Wednesday, May
31, in Room 156, Calder Fine Arts Center. The show will be cast this spring, and
rehearsals will begin in the fall .

•

Thomas Jefferson College is bringing
members of the Song of the Morning
Ranch, an 800-acre estate in northern
Michigan that provides an environment
for the science of yoga, to Grand Valley
on Tuesday, May 23. The group will give
a slide presentation and talk on the yoga
lifestyle at the ranch. They will also dis cuss the classes on nutrition and on Eastern thought in Western literature to be
offered at the ranch this summer. The
program is at 1 p .m. in Room 112, Lake
Superior Hall. Students may receive TJC
credits for attending the classes at the
ranch. For details, contact Ron PotterEfron, Room 223, Lake Huron Hall, extension 1 76.

•

Summer hours at the Day Otre Center
will be extended beginning June 26, the
first day of summer school. The Center
will be open from 6: 45 a.m. to 5: 45 p.m.
Monday through Thursday while classes
are in session. The rates, beginning with
the summer term, will be $8 a week for
5-10 hours of day care; $16 for 11 -20
hours; $24 for 21-30 hours; $32 for
31-40 hours; and $35 for more than 40
hours.
The Center will hold its annual family
picnic on Thursday, May 25, from 5:30
to 7:30 p .m. at the Center. There will be
a "paint-in" followed by dinner and a
program. All persons associated with or
interested in the Center activities are invited to attend. Reservations may be
made by calling 895 -4146.

•

Latino high school students, their t*'ents and community leaders from West
Michigan will be on campus today for Latino Awareness Day. · District Judge Jan
Mendoza of the Las Vegas Juvenile Court
will speak at 10: 30 a.m. Mendoza is widely known for his work in the field of juvenile justice. The Mexican dance troupe
"Esplendor Azteca" will perform from
1: 45 to 3:45 p.m. Both events will take
place in 132 Lake Huron Hall, which will
also be the site of a dance performance
by Esplendor Azteca on Thursday, May
25, at 7: 30 p.m.

'Ships'

Penny Victor, Lea Ann Cohn, Nanette Clallerbuck and Dan Chichester (left to right)
rehearse a scene from "Ships," by Max Bush, th e third production of Stage 3 's New
Plays Project. "S hips" has no wrillen script and uses improvisation by th e actors. Performances will run Thursday through Saturday, May 25-27, at 8 p.m.

1976-77 Statewide Institutional
General Fund Expenditures
The Forum will publish a series of
three articles on comparative costs at
state colleges and universities in Michigan .
This article gives information on general
fund expenditures. The following articles
will deal with comparative costs of in struction and comparative costs in staffing and compensation. The information
was compiled by the Office of Institutional Analysis .
As a part of the annual budget request
to the Governor's Office and the State
Legislature, each of the 15 state colleges
and universities is required to submit data
on the previous fiscal year's operation in
a common format. Within the limitations
imposed by applying common definitions
to 15 diverse institutions, this data does
give Grand Valley a means to make some
comparisons between its operation and
those of the other 14 institutions.
According to this scheme of things, all
of the various activities pursued by the
state colleges and universities are categorized under the ten program headings of
instruction, research, public service, academic support, student services, institutional support, plant operations, financial
aid, auxiliary enterprises, and mandatory
transfers.
The instructional program is self-evident. It encompasses all expenditures
directly related to credit-generating instruction. This includes compensation for
faculty and faculty support personnel
along with their direct expenditures for
supplies, materials and equipment.
The research program includes expenditures related to institutes or research cen-

ters and individual or project research
which is specifically funded.
Public service includes such activities
as non-credit instruction, public broadcasting activities and other activities intended primarily for the benefit of the
general public.
Academic support deals with expendi tures related to libraries, museums and
galleries, audio-visual and computing support, along with academic administration
(dean's offices).
Student services covers all programs
which provide non-instructional services
for students, including counseling, health
services, financial aid administration, and
admissions.
The institutional support program includes executive management along with
all fiscal operations and general administrative services.
Plant operations is a fairly obvious
Program
Instruction
Research
Public Service
Academic Support
Student Services
Institutional Support
Plant Operations
Financial Aid
Auxiliary Enterprises
Mandatory Transfers

program. The financial aid program includes those funds which are awarded in
the form of scholarships or fellowships.
The administration of financial aid programs, however, is included under student
services.
Auxiliary enterprises refers to operations which are intended to be essentially self-supporting. The mandatory transfers program primarily covers payments
required by contracts, which would include such things as the required "matching" funds for federal financial aid programs and payments to deb t service.
The percentage distributions of 197677 fiscal year general fund expenditures
under the program structure outlined
above for both Grand Valley and the
total state system of 15 institutions are
shown below. Also listed are the lowest
and highest percentage among the institutions for each program.

State System
(15 institutions)
49.4%
1.1%
1.4%
12.2%
6.8%
10.0%
12.7%
3.9%
0.9%
1.6%

--100.0%

Low

High

GVSC

39.7%
0.1%
0.0%
6.1%
5.1%
8.0%
9.5%
2.0%
0.0%
0 .3%

51.8%
2.0%
3.6%
13.8%
10.7%
18.2%
17.2%
5.5%
3.9%
4.1%

48.1%
0.6%
2.0%
11.4%
7.0%
13.0%
10.3%
2.4%
1.7%
3.5%
100.0%

Viewpoint.

Letters to
The Editor

Search for New Knowledge
ls Indivisible from Teaching
By Norman W. TenBrink
"Those who can, do; those who cannot, teach," said George Bernard Shaw. It
is still often mouthed today by the payers
of tuition and school taxes. As a teacher,
I believe that the best teachers are those
who also do - that is, practice and apply
their discipline. Indeed, it is possible to
have great intellectual and/or functional
capability but lack the ability to teach
the skill to others; it is quite impossible,
however, to teach others to do that which
you are incapable of carrying out yourself. Is that not the principal reason we
require proof of accomplished research
ability (the graduate degree) as a necessary credential for all undergraduate
faculty?
Most GVSC faculty members would
probably answer yes to such a rhetorical
question and wonder about the necessity
of an article on the subject. I believe,
however, that continued and current research activity is even more important
to effective teaching than the "one-shot
success" represented by a doctoral degree. That too might seem to be selfevident, but I was aghast to hear one of
our CAS senators state last year that "research interferes with my teaching." It
is also true that our criteria for promotion and tenure seem less than assertive
on the value of research to effective
teaching. However, I believe that active
research and effective teaching are inseparable for all instituions of higher education, for G VSC, and for me personally.
All schools of higher education are
charged not only with transmitting knowledge, but increasing it. Thus, research a search for new knowledge - is a traditional and essential function of every true
center of learning. In fact, research is
teaching - teaching the student who is involved in the research project, teaching
the researcher, and teaching mankind.
The real issue, therefore, is not research
vs. teaching, but research as teaching .
One of the most common and distorted criticisms of academic research is that
it takes the professor out of the classroom and out of contact with students.
Certainly there may be less time for classroom contact with students if a professor
is to successfully pursue research activity.
But isn't the quality, stimulation and
learning effect of time spent with students far more critical than the total
amount of time? And can there be any
doubt that a professor who is deeply in volved in and enthusiastic about the practice of his discipline will evoke greater
motivation, learning, and respectful emulation from students in a limited time
than could ever be achieved by a professor who contributed his last new knowledge with the completion of his last
degree?
Many students get a great deal more
out of education because their own professors are doing research. This can be
verified by several examples from the
CAS geology department alone . One
benefit of research to teaching is the upto-date nature of the courses taught by
active researchers. Schools or units or individuals with a high level of research activity are in a position to introduce new
methods and results into the classroom
long before the material is available in the
professional literature or standard textbooks. This is possible because the active
researcher is in personal touch with colleagues and is involved in discussion and
review of new information long before it
is published.
Another direct benefit of faculty research is that is involves students directly
in the process by which new knowledge

and understanding are gained. This requires the students to work in a real situation, to see how their efforts apply to real
problems, and to discover the difficulty,
satisfaction and necessity of working cooperatively with other professionals. For
example, at least 12 geology majors recently have been directly involved in
major faculty research projects, including
their scope and location: (1) My own
glacial geologic field work on Baffin Island and in Alaska as well as local groundwater and water-quality studies; (2) Jack
Henderson's structural geologic mapping
in Arctic Canada; (3) Richard Lefebvre's
remote-sensing analysis of volcanic features in the Craters of the Moon, Idaho;
(4) Bill Neal's oceanographic collection
and sedimentological analysis of deep-sea
sediments from the Hatteras Abyssal
Plain; and (5) Edward Tremba's geochemical analysis of carbonate rocks from Eniwetok Atoll in the South Pacific. The
students involved in these projects have
been directly exposed to an incredible
variety of geologic phenomena, have
worked side by side with some of the best
known scientists in the United States,
have used some of the most sophisticated
equipment available, have had to learn to
work cooperatively with a variety of people, under some difficult conditions, and
have become personally acquainted with
the policies and politics of supporting
agencies, including the National Science
Foundation, National Geographic Society, National Park Service, U.S. Geological Survey, Geological Survey of Canada,
U.S. Air Force and Duke University's
Marine Laboratory. In brief, these students have learned what being a geologist
is, not just what geology is, and they have
all gone on to highly successful careers in
graduate school or industry. In fact, of
the 58 students from Grand Valley who
went on to graduate school last year,
eight were from our small geology department. That alone is very strong evidence
of the benefit of research to teaching effectiveness at GVSC.
Thus far I've argued the value of research almost entirely on the basis of its
relation to teaching effectiveness; however, for a young school such as Grand
Valley there is another, and perhaps
equally important, argument for supporting faculty research. In the past two years
there has been a great deal of on-campus
discussion and effort devoted to improving our "quality ." But how is the quality
of an institution measured and its reputation established if not by recognition of
the success of its graduates and faculty ?
The key to respect and recognition in the
academic world is productive scholarly
and research activity. When we as faculty

Norman W. TenBrink
have demonstrated our ability and knowledge to our colleagues and community
through productive work in our individual disciplines, then, and only then, can we
expect employers or graduate school admission committees to place confident
trust in our recommendations and graduates. Thus, active faculty research not
only produces better teaching, it also enhances our chances of drawing better students and providing better opportunities
for those students when they graduate.
Finally, I must add my own personal
reasons for pursuing an active research /
teaching career. I agree fully with the following statement made by the University
of Washington's vice provost for research
and professor of physics , Dr. Ronald
Geballe, when he was asked his opinion
on the qualities of really good teachers /
researchers: "First of all, they must be
genuinely interested in their subject and
in sharing it with others. They must be
sensitive to what the students are getting
as they teach. And they should approach
the subject afresh each time they teach
it." In this context, I find it absolutely inconceivable to be genuinely interested in
geology and not want to practice it by
applying my interest and knowledge in
active research. It seems equally impossible to approach my subject with fresh
enthusiasm each time I teach it if I have
not been refreshed by my own involvement in the subject.
I studied hard and long to become a
geologist so that I could practice being a
geologist by doing geology and by sharing
my knowledge with others, not so that I
could stand in front of a class and just
talk about geology. Can anyone teach a
discipline effectively if he is not practicing it effectively?
Norman TenBrink is an associate professor of geology in th e College of Arts and
Sciences. He has been at Grand Valley
since 1973.

Salary fmplies Added Responsih.ility
As an Ottawa County CETA worker, it
was my impression that when I took my
present job that I would be earning a
w~ekly salary, not an hourly wage. Of
ccffirse, being used to earning an hourly
wage for most of my working life, I broke
my salary down to a wage to see how it
compared to former jobs. But the salary
remains a salary, despite the manipulation
of hours.
The working schedule that I came into
at GVSC was a liberal one in my experience. The weekly salary was earned
whether the worker put in the minimum
of 37 .5 hours, or the maximum of 40
hours. (The salary was figured into wage
if any hours less than 37.5 were worked.)
That left 2.5 hours to be used as the
worker wished.
The complaint comes from those who
still think hourly wage when they're earning weekly salaries. Their salaries didn't
change when they put in 38, 39, or 40
hours. When you work by the week, you
don't earn by the hour.
Apparently, Patricia Polach is of the
mind that an hourly wage is more important than the salary she earns. But as
a person rises in the working world, earnings are figured weekly , monthly, yearly,
etc., according to the degree of responsibility and importance of the job.
It would seem that there are some who
are still at the common wage level when
they should have grown into the responsibilities of a salary level job. Perhaps,
when they begin thinking in terms of
salary, they will realize that the college is
asking for the full 40-h our week it is entitled to without cutting anyone's salary.
J. Bert Aalsburg
Thomas Jefferson College

$30 and $40 Increases Too Much?
How can any of us COT employees
assess the net worth of another COT?
The people that got $30 or $40 in creases have gone without for years and
could say it is not enough for the many
years they went without.
In years past COT could be reclassified
and not receive an increase in salary. This
happened for many years. Their work did
not decrease over the years. Meanwhile
the cost of living has eaten away at the
same salaries.
I have drawn this conclusion: " Let's
get back to the responsibilities we are being paid for and stop petitioning and
bickering. Let's leave the outcome to the
committee appointed by the Board of
Control.
·
Jude Ruch
Accounting Services
Editor's note: These are the last letters
the Forum will publish on the subject of
the COT compensation package, since the
various points of view have now been
presented.

What Does Your Insurance Cover?
To help faculty and staff better understand their medical insurance benefits,
th e Forum will publish a series of three
articles . The first article deals with the
basic coverage of Grand Valley's two
medial plans (A and B). The following
articles will discuss making a claim and
the differences between basic and major
medical coverage. These articles could be
clipped and saved for future reference .
Contact the Personnel Office if you have
any questions.
All regular full-time employees and
their dependents are eligible for medical
insurance upon employment. Dependents
are defined as an employee's lawful
spouse; unmarried children who are financially dependent on the employee;
children living at home who are under 19
years of age, or 2 5 years if they attend an

educational institution.
Basic benefits include in-patient hospital care, out-patient surgery, accident
coverage, lab and X-ray charges. Major
medical covers almost all other expenses
after the employee has paid the deductible. This includes prescription drugs and
physician services for illness or disability.
Benefits are also provided for maternity
expenses as long as th e pregnancy began
while the emp loyee and dependent are
covered under the plan.
In January, Grand Valley added oral
surgery benefits to both medical plans.
Covered expenses will be reimbursed 100
percent while confined in a hospital and
90 percent wh en not confined under Plan
A and 80 percent under Plan B.
Plan A offers reasonable and customa~y coverage for accidents, lab work and

diagnostic work. In-hospital major medical coverage is 100 percent of the first
$10,000 in one year, 90 percent of th e
second $10,000 in the same year and 100
percent of any excess. Th e lifetime major
medical benefit is $250,000. Deductibles
are $50 per person or $150 per family.
Th e full cost of the employee coverage is
paid by th e colleges. Family coverage is
$15 per month .
Plan B offers reasonable and customary coverage for accidents , lab work and
diagnostic work and a scheduled benefit
for surgery. Major medical covers 90 percent of costs to a lifetime maximum of
$25,000. Deductibles are $100 per person
or $250 per family . The full employee
coverage is paid by th e colleges. Family
coverage costs those subscribing $9.50
per month.

Open Letterfrom President Lubbers
In Response to Computer Concerns

Marta Sinderman

COT
Employee
To Retire
Marta Sinderman will become the first
COT employee to retire from Grand Valley when she leaves her job as a bookkeeper in the Accounting Office on May
31.
She started working at Grand Valley as
a cashier in 1968, after her husband ,
William, died, and has been a bookkeeper
since 1969.
In recognition of her service to the colleges, the COT executive committee has
asked President Lubbers to declare Friday, May 26, Marta Sinderman Day. A reception honoring her will be held at 4
p.m. in the Laurel Room of the Campus
Center. Refreshments will be served, and
all faculty and staff are invited.
Marta grew up in the Traverse City
area, and in 1931 became the personal
secretary to James Milliken, the father of
Michigan Governor William Milliken. She
got to know the family well during the
four a ahalf years she worked for the
governor's father.
"The family was very well thought of
in Traverse City ," she said. "James was a
state senator, and I wasn't surprised when
one of his children decided to follow in
his footsteps and enter politics."
Before working at Grand Valley, Marta
and her husband owned an evergreen
nursery on M-45 near Allendale. She sold
the business and moved to an apartment
in Grand Rapids after his death.
Marta, like most long-time Grand Valley employees, is impressed by the colleges' growth. "As a cashier in 1968 and
1969, I knew everyone who worked here.
Now there are so many people at Grand
Valley that it's impossible to keep track
of them."
Although she hasn 't made any definite
plans, Marta knows whe will enjoy her retirement. This summer she wants to work
on her hobbies of gardening, knitting,
macrame, and crocheting.
"I'm going to play it by ear for a
while," she said. "First, I'll have to get
used to retirement, then I plan to travel.
"I enjoyed working at Grand Valley
very much, and I'm leaving with mixed
feelings. I'm looking forward to the free
time, but hate to leave my friends."

Grand Valley Forum.
The Grand Valley Forum is published
on Mondays by the Communications
and Public Relations Office, Clarice
Geels, editor. All materials should be
sent to the editor in the Communications Office, Manitou Hall, Grand Valley State Colleges, Allendale, Michigan
49401. Telephone: 895-6611, extension 221 and 222.

Recently I received a letter, signed by
74 students, explaining the problems they
were having in computer science courses
because of the amount of time the computer is down. Because the problem the
74 students attest to is campus wide, I am
replying to their letter through the
Forum and the Lan thorn.
The students' concern is immediate,
and it demands an immediate response
from me. This open letter is being written
before I can outline a complete solution
to the problem, but it will not be my
only statement. As we work together towards a solution, I will share with you,
for your comment, the steps the college
will take to provide this campus community with a reliable computer service.
Earlier in the year there were difficulties with the computer service, but I had
hoped that corrective measures had improved the situation. They have not. A
few days ago I said to a professor that the
down time on the computer is the greatest, most frustrating immediate problem
we have. With the myriad of problems on
a college campus, I still believe I am right

when I say this is our greatest, and we
must find a solution now. In the past few
weeks, the following steps have been
taken.
1. A Computer Users Committee has
been established with the charge to recommend actions we can take to solve
Computer Center problems. Professor
Donald VanderJagt is the chairman, and
other committee members are John
Quiring, Harold Larson and Wil Walkoe
(faculty); and Larry Wilbur, Dick Hansen
and Dick Mehler (administrators).
2. The Computer Center director has
presente d to Vice President Niemeyer and
me a four-year plan for the Computer
Center. The plan is supposed to be within
the capability of the present equipment
and the reasonable additions anticipated
during the next four years . This plan will
be reviewed by the Computer Users Committee and all interested users of the computer. I will make a copy of this plan
available in the library for anyone to
read. Comments and suggestions should
be submitted to Chairman VanderJagt,
Vice President Niemeyer, or me.

3. Corrective measures have been
taken to insure proper and continuous
maintenance of the hardware. Statistics
from other institutions with computer
facilities similar to ours show up time between 95% and 99%. With adequate main- .
tenance of our computer, there is no reason why we cannot have good reliability.
4. A decision has been made that, after
a possible enhancement of our equipment
this summer, no further hardware additions will be made during the next two
years. This decision was made to insure
operational stability and to eliminate the
interruptions affecting the operation of
the entire system which often results
from adding new equipment.
In their letter, the students offered to
assist in solving the problems and suggested an open meeting to discuss the matter.
I -concur in that suggestion and invite
them and any other interested people to
meet with Vice President Niemeyer and
me at 12 noon on May 26 in Room 132,
Lake Huron Hall.
Arend D. Lubbers
President

High School Students Tour
Health Science Facilities at GVSC
More than 400 students taking advanced science classes at 13 area high
schools will tour the anatomy, microbiology , and physiology labs in the School of
Health Sciences every Friday morning
this spring.
In an effort to acquaint the students
with Grand Valley's facilities and campus,
faculty in the School of Health Sciences
decided to institute a series of tours for
them.

Admissions
Office
Application
Report

The tours began last spring in faculty
member Les Hart's labs, but quickly expanded. In addition to Hart, Wanda Hatmaker, Suzanne Tomlinson, Brian Lewis,
and William Bell are participating . in the
program.

The Admissions Office regularly publishes a biweekly report of applications
received, including those received the
previous two weeks and the cumulative
total. The applications are further listed
by college, new or transfer students, male
or female, and local (Kent, Ottawa and
Muskegon Counties) or non-local. In addition, comparative figures for the same
period of the previous year are given.
The Forum· will publish, on a periodic
basis, the applications received by each
college so far and the similar figures of a
year ago . Anyone who wishes to receive
the full report, which includes figures for
each of the categories listed above, may
obtain one by contacting the Admissions
Office, extension 344.
The figures below are the applications
received for the 1978 fall term as of April
22.

CAS
TJC
WJC
CIV
DSI
CED
SGC
CGS

1978
1,232
42
81
60
51
4
12
__
5

1977
1,062

Total

1,487

1,308

College

The tours begin at 9 a.m. with introductory talks by faculty members describing Grand Valley's health science
programs, the wide variety of careers in
the health sciences, and the availabili!Y of
financial aid. The students then break into three groups and visit the various labs,
where they can see animal surgery, blood
testing, and dissections, including dissections on cadavers. The high school visitors
move from work station to work station
·to watch lab procedures, and listen to
Grand Valley students explaining their
work. The students are encouraged to
move about freely, and faculty members
are present to answer questions.

71
82
20
39
24
9
1

"I wanted to find a way to get advanced science students interested in
Grand Valley, and decided to bring them
in for tours," Hart said . "The program
has been very successful. Almost all the
schools that came last year returned, and
we added a few more. Next year the program will be almost more than we can
handle."

During the tours the students are told
that, unlike big universities , Grand Valley
is geared to meet the needs of undergraduates, it costs less to attend, and it has
the best financial aid program in the
state. They are warned that health science
curriculums are rigorous, and are advised
on factors to consider before choosing a
career.
One of the major points stressed during the tour is the opportunity students
have for personal contact with their' professors. Hart hopes to keep the tour program small enough to retain the close
contact between the students and the
Grand Valley personnel. " That's one of
the most important things Grand Valley
has to offer," he said. " We have faculty
who are willing to get involved with their
students."
After the tours, the students are invited to visit classes in the School of
Health Sciences . "We've extended invitations to all the students welcoming them
to attend one of our classes anytime. We
encourage visits, and want them to see
what college health science courses are
like. This can help them decide what they
want to do after leaving high school,"
Hart said.
The tours are being conducted through
June 2, and are offered every year during
spring term.

Faculty-Staff Summer Golf League
Entries are now being accepted for the Faculty and Staff Summer Golf League.
The league will play on Friday mornings, beginning June 16 , at Rolling Hills Golf
Course located on Baldwin Drive just west of Jenison. Greens fees will be $4 per
week (18 holes). Rolling Hills has a morning special of 2-18 hole green fees plus an
electric cart for $11.
Competition will be in two-person teams using the U.S.G.A. handicap system.
This will be an equal opportunity league , but if enough women sign up and want
their own league, we will divide into two leagues.
To sign up, call the Intramural Office, extension 662, or fill out the attached
form and drop it off at Room 82, Field House. There is still some flexibility in the
starting time. On the entry form please indicate your preferred league starting time.
We will go with the time most requested.
Faculty and Staff Summer Golf League Entry Form
Name___________________ Phone _ _ _ _ _ _ _ _ __
P a r t n e r ' - - - - - - - - - - - - - - - - - - - Phone
Starting time (circle one): 7:30 a.m. 8 a.m. 8:30 a.m. 9 a.m.

Events On and Around the GVSC Campus
Monday, May 22
12 noon: Student recital. Steven Barnum, vocalist. Sponsored by the Performing
Arts Center. Louis Armstrong Theatre.
10: 30 a.m.: Latino Awareness Day. Speech by Judge Jan Mendoza. Room 132,
Lake Huron Hall
1:45 p.m.: Performance by "Esplendor Azteca" for Latino Awareness Day. Room
132, Lake Huron Hall.
Tuesday, May 23
8:45 a.m. to 4:30 p.m.: Workshop - "Improving Your Message." Conducted by
West Michigan public relations and advertising officials. $10. Sponsored by the
Community Education Division. Lincoln Country Club, 3485 Lake Michigan
Drive N.W., Grand Rapids. For more details, call the Community Education
Division, extension 565 .
12 to 1 p.m.: Brown bag lunch. Mary Johnson, from the Campus Police, will be the
speaker. Sponsored by the Community Education Division and the Women's Information Bureau. Room 224, Commons. For more details, call the Community
Education Division, extension 565.
·
1 p.m.: Film - "Don't Cry with Your Mouth Full." In French with English subtitles. Directed by Pascal Thomas. Sponsored by the foreign language department. Room 216, Au Sable Hall.

JobOpenings onCampus
Clerical, Office, and Technical

Secre tary I - Bookstore. Clerical assistance to manager. Good clerical skills
required. $135.20 to $190 per week.
Clerical Aide - Records Office. Responsibility for graduation aud it records and other related records and
registration duties. Previous recordkeeping experience desirable . $135.20
to $190 per week.
Clerical Aide - General Administration. Receptionist for administrative

Sketches
At its annual meeting held on April 20
and 21 the members of the Michigan College Reading Council elected Constance
Jones as treasurer of the organization.
Whitney Sevin, of CAS's art department, recently had two of his multi -image
productions featured as special events at
the Association for Educational Com munications and Technology Multi-Image
Festival in Kansas City, Missouri. The
festival was presented by the Association
for Multi -Image (AMI) from April 16 to
19.
Sevin presented his works, "The Song
of the Earth," featuring music by Gustav
Mahler, and "The Christian Science Center - Boston." Following his presentations, he was asked by the president of
the Michigan Association for Media in
Education to participate in their convention later this year. "The Song of the
Earth" will be featured as the cover story
of the AMI Fall Journal.

Telephone
Requests
Requests for telephone changes must
now be made by filling out a requisition
for the work to be done, according to the
Business Services Office. Verbal requests
for changes will not be honored.
Requests for telephone repair can be
made verbally, however. Dial "O" or
business services, extension 365, and they
will call the phone company.
For special telephone arrangements registration, large conferences, etc. - the
Business Services Office requires at least
one week's advance notice, again by
means of a requisition.
According to the Business Services Office, "Equipment, Supply and Service
Requisitions" should be filled out in
triplicate, include room and phone locations, the type of change and the account
number, and sent to Mary Malouf in business services.

offices. Answer and place telephone
calls, schedule meetings and maintain
calendars, some record-keeping functions. Good typing and communications skills. Previous receptionist experience desirable. $135.20 to $190
per week.

Secretary II - Computer Center. Secretary to director and manager for
Center. Provide clerical support for
staff. Excellent clerical skills, previous
secretary experience. $150 to $210.40
per week.
Secretary II - EMT Office (Grand
Rapids). Office management, secretarial support for staff. Excellent clerical
skills, shorthand and previous experience in medical area desirable. Two
years of secretarial experience required. $150 to $210.40 per week.
Bookkeeping - Accounting . At least
one year experience in a comparable
position, or equivalent amount of
training . Available in June. $150 to
$210.40 per week.
Administrative Aide - Placement.
Working with graduate students on
credentials. At least one year office
experience and good clerical skills.
Available in June. $164.80 to $244
per week.
Television Engineer - WGVC-TV.
Working with television operation.
Must have minimum of two years
broadcast experience and possess a valid first-class FCC license. $200 to
$275 per week.
Engineering Aide - Facilities Planning.
Draftsman. Work on alteration projects, room inventory and related
work. Knowledge of all phases of basic
drafting. Some experience desirable.
$190 to $255.20 per week.
Administrative and Professional

Day Care Center Director - Day Care
Center. Temporary position, J une 26
to August 31, 1978. Full -time position
requiring direction of all phases of operation in the Center. Teaching degree
and certification to teach required.
$2,400 for the 10-week period.
Director of Community Relations and
Assistant Director of International
Studies Institute. Develop Grand Valley's role in public service in West
Michigan and assist ISi director in various studies. $15,000 to $20,000 per
year. Available July 1.
Residence Life Coordinator. Supervision of 400 -student coed dormitory.
$8,000 plus furnished apartment and
partial board for 12-month contract.
Physical Plant Supervisor - Buildings
and Grounds. Supervisory position for
buildings and grounds operations.
Supervisory experience necessary .
$12,000 to $17,000 annually,

3 p.m. and 8 p.m.: Destiny Variety Show. Sponsored by the Afri Corps. Louis Armstrong Theatre. $1 for 3 p.m. show; $2 for 8 p.m. show.
Wednesday, May 24
3 to 5 p.m .: Lecture - "Polish Contemporary Literature Abroad." By Dr. Marian
Stepien, visiting professor from Jagiellonian University in Krakow, Poland.
Room 234, Au Sable Hall. For more information, call the International Studies
Institute, extension 212.
8 p.m.: Student recital. Jan Reevers, piano. Sponsored by the Performing Arts
Center. Louis Armstrong Theatre.
Thursday, May 25
7: 30 p.m.: Performance by "Esplendor Azteca," Mexican dance troupe. Room 132,
Lake Huron Hall.
8 p.m.: Classical guitar performance ., By students of Guillermo Fierens. Sponsored
by the Performing Arts Center. Louis Armstrong Theatre.
8 p.m.: New Plays Project-"Ships," Scenarios and director by Max Bush . Sponsored by the Performing Arts Center. Stage 3, 72 Ransom N.E., Grand Rapids.
$.50, general admission. For reservations, call the Performing Arts Center, extension 485, from 9 a.m. to 5 p.m., Monday through Friday, or Stage 3, 454-0841,
from 6 to 7:30 p.m. on performance ni~hts.
Friday, May 26
10 a.m.: Track. NCAA Division II National Outdoor Track and Field Championships. Macomb, Illinois.
12 noon to 1:30 p.m.: Computer users meeting. Room 132, Lake Huron Hall.
8 p .m.: New Plays Project. See Thursday, May 25, for details.
9 p.m.: Coffeehouse - "Friday Night Live." Sponsored by the Programming Board .
Main Lounge. Campus Center.
Saturday, May 27
10 a.m.: Track. See Friday, May 26, for details.
1 p.m .: Crew. State of Michigan Rowing Championships. Riverside Park, Grand
Rapids.
8 p.m.: New Plays Project. See Thursday, May 25, for details .

Exhibition
Tuesday, May 1 6, to Sunday, May 28
9 a.m. to 5 p.m.: Student art show . Featuring works by Grand Valley students.
Sponsored by the College of Arts and Sciences art department. Campus Center
Gallery.

Faculty-Student Ratio
The following report reflects the faculty-student ratio for the 1977-78 fiscal year.
All credits and faculty assignments from the 1977 summer quarter through the 1978
spring quarter are represented in the state-defined "fiscal year equated" measure.
Undergraduate College or Unit
College of Arts and Sciences
Anthropology /Sociology
Art
Biology
Chemistry
Economics
English/World Literature
Environmental Science
Foreign Languages
Geology
History
Mathematics
Music
Philosophy
Physical Education/Recreation
Physics
Political Science
Psychology
Theatre
School of Business Administration
School of Health Sciences
School of Nursing
School of Public Service

Fiscal Year
Equated Students

Fiscal Year
Equated Faculty Ratio

293.6
164.9
152.3
118.1
125.1
223.0
90.9
140.5
51.3
196.2
386.6
70.5
83 .6
135.1
69 .0
107.6
385.0
47.9
510.0
243.3
63.3
25l.O

11.98
8.21
7.27
6.81
5.58
11.79
3.41
9.93
4.08
7.31
15.59
5.84
4.16
7.41
4.55
5 .91
15.21
2.17
15.31
12.38
13.41
10.09

24.5
20.1
20.9
17.3
22.4
18.9
26.7
14.2
12.6
26.8
24.8
12.1
20.1
18.2
15.2
18.2
25 .3
22.1
33.3
19.7
4 .7
24.9

3,908 .8

188.40

20.7

Thomas Jefferson College

354.0

21.23

16.7

William James College

661.0

33.62

19.7

College IV

TOTALCAS

199.0

12.00

16.6

International Studies Institute

1.8

0.00

0.0

Developmental Skills Institute

99.7

7.31

13.6

Educational Studies 11nstitute

343 .5

15.19

22.6

42.9

5.n

5,610.7

__l1l_
285.47

19.7

Seidman Graduate College

130.6

9.52

13.7

College of Graduate Studies

108.0

7.79

13.9

236.6

17.31

13.8

5,849.3

302.78

19.3

Performing Arts Center
TOTAL UNDERGRADUATE
Graduate College or School

TOTAL GRADUATE
GVSCTOTAL

